Lubricar Inc. Protocol


	Title
	91. Policy for preventing workforce violence

	Objective
	To provide a safe workplace that is free from harm, abuse or violence including assaults, threats, threatening or intimidating behavior

	Responsibility
	It is everyone’s responsibility to prevent violence in the work place

	Steps
	1. The company mandates an environment that has a “zero tolerance for violence” Lubricar Inc. will make every effort to prevent violent acts or threats of violent acts from occurring in any facility.

2. Identify what is an act or threat of violence. (Those acts that cause an individual to reasonably fear for his or her personal safety, the safety of his or her co-workers, or his or her personal property or the property of the company.)

3. Accurate and immediately reporting of all threats of and all violent incidents to his or her manager or the human resource department.

4. All threats will be thoroughly investigated and confidentiality will be maintained to the extent possible under the circumstances.

5. Any employee who commits or threatens to commit a violent act against a coworker, customer or visitor will be subject to disciplinary action, up to and including termination of employment.

6. Any individual, former employee, contractors or visitors who commit or threaten to commit a violent act on company premises may be referred to law enforcement and prosecuted to the fullest extent of the law.
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